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One year ago, I used this space to remind teachers why they have the right to union represen-
tation during any meeting that could lead to discipline.  You may recall that this is due to 
Weingarten Rights. This year I would like to provide information on tenure and due process.  

What is tenure? 

In its most general terms, tenure is a guaranteed right to a job that someone earns by proving 
his or her skills over a period of time. Once an individual achieves, earns or is granted tenure, 
firing or disciplining them requires a finding of just cause in a due process hearing. Once you 
have tenure, you cannot be dismissed without being formally charged and having a hearing 
before an independent arbitrator on those charges. This protects you from being fired for the 
personal or political objectives of a supervisor. 

Tenure also provides teachers freedom to advocate for their students without fear of reprisal. 
Because tenure exists, teachers in NYS can speak out freely on issues such as over-testing; 
cuts in academic programs; elimination of art, music, foreign language and other programs; 
and inappropriate programs and services for students with disabilities. 

A teacher must earn tenure after successfully completing a probationary period of effective 
teaching, oversight and evaluation.  A tenured teacher then is entitled to a fair hearing before 
being dismissed ð a basic right to due process.  Please remember that teachers must serve a 
four-year probationary period.  

What is ñdue processò and how is it related to tenure? 

Tenure shields teachers from arbitrary termination and punishment and creates a legally pro-
tected right to employment under contract. That right cannot be taken away without due pro-
cess.  

A school board may only fire or discipline a tenured teacher after a presenting proper evi-
dence of just cause at a hearing. A hearing, proper notice, sufficient proof of cause, the right 
to present a case and confront witnesses are essential parts of the fundamental due process 
rights that tenure provides. This is all part of NYS law and the hearing is often referred to as a 
3020a proceeding. Sometimes a settlement can be made in lieu of a 3020a.  NYSUT provides 
lawyers to any member who requires one during this process.   

Informally, due process occurs anytime an STA member is called into a meeting with union 
representation.  The union rep is there to make sure that due process is followed.   

Making our way to tenure and due processéA little history 

Tenure is simply a statutory right to due process that was first enacted for New York City 
teachers in 1897 and expanded to cover other public-school districts in 1937. Teachers 
were uniquely vulnerable in a public-school setting. There were few, if any policies in 
place to protect teachers from being fired. Without job protection, teachers could be fired 
for literally any reason. Race, faith, gender and favoritism were some of the most common 
reasons for firing teachers, as was their political affiliation. Women could even be fired for 
becoming pregnant. Teacher unions in NYS did not negotiate the original tenure laws. Ten-
ure law was established in State Education Law decades before teachersô unions were rec-
ognized in NYS.  Although unions were not involved in the crafting of the original tenure 
law, NYSUT continues to advocate against changes to the tenure law.   

Why tenure and due process as a topic?  As we forge ahead in the coming year we face the 
Janus case and the existence of unions. I thought it appropriate to show how far weôve 
come and how stable we are due to the efforts of working together to achieve the above.  In 
the coming year we need to stay strong and work once again to keep our unity alive. On 
behalf of the entire executive committee, we would like to wish you all a Happy and 
Healthy New Year.  

       In Unity,  



Annual NYSTRS Conference 
Syosset delegates to NYSTRS, Jody Braun, Kat Kelly, Allison Noonan, and Debra Puccio, were among the more than 
700 delegates in attendance at the Annual Meeting of NYSTRS Delegates on November 5-6, 2017 held at the Saratoga 
Springs City Center in Saratoga Springs, N.Y.  Delegates attend this annual meeting for the purpose of electing teacher 
members to NYSTRSô Retirement Board.  Upon returning, Debra presented the following recap of election results and 
agenda highlights at the November STA Rep Council meeting:   

¶ Paul J. Farfaglia of the Jordan-Elbridge School District was re-elected to a fourth consecutive three-year term on 

the 10-member Retirement Board. 

¶ Sheila Buck of Rush-Henrietta Central Schools was elected to the Board, replacing Jolene T. DiBrango, who re-

signed from the Board to focus on her new position as executive vice president of NYSUT. 

¶ Ronald Gross of William Floyd Union Free Schools was elected to the Board, replacing Timothy Southerton, who 

retired from teaching in June 2017. 

¶ Delegates took part in a question-and-answer period with the NYSTRS Board and staff. 
NYSTRS delegates previewed PowerPoint presentations focusing on topics ranging from NYSTRSô new online retire-
ment application to an overview of the pension industry nationwide. These PowerPoint presentations are listed below 
and are now available for your viewing on nystrs.org. 

Copies of the seminar presentations can be downloaded from the links below: 

Delegate OverviewˈYour Retirement System https://www.nystrs.org/NYSTRS/media/PDF/Annual%
20Meeting/2017/delegate_overview.pdf 
Social Security Information https://www.nystrs.org/NYSTRS/media/PDF/Annual%20Meeting/2017/
social_security.pdf 
Your NYSTRS Pension: What You Need to Know https://www.nystrs.org/NYSTRS/media/PDF/Annual%
20Meeting/2017/your_pension.pdf 
Introducing Our New Online Retirement Application 
https://www.nystrs.org/NYSTRS/media/PDF/Annual%20Meeting/2017/retirement_app.pdf 
Death and TaxesˈWe Canôt Escape Them, So We Better Plan for Them! 
https://www.nystrs.org/NYSTRS/media/PDF/Annual%20Meeting/2017/death_taxes.pdf 
Pension Industry Update: The Latest News From Across the Nation 
https://www.nystrs.org/NYSTRS/media/PDF/Annual%20Meeting/2017/industry_update.pdf 
Whatôs New at NYSTRS?  https://www.nystrs.org/NYSTRS/media/PDF/Annual%20Meeting/2017/whats_new.pdf 

Educator Expense Deduction 

Educators can deduct up to $250 ($500 if married filing jointly and both spouses are eligible educators, but 
not more than $250 each) of unreimbursed business expenses. The educator expense deduction, claimed on 
either Form 1040 Line 23 or Form 1040A Line 16, is available even if an educator doesnôt itemize their de-
ductions. To do so, the taxpayer must be a kindergarten through grade 12 teacher, instructor, counselor, prin-
cipal or aide for at least 900 hours a school year in a school that provides elementary or secondary education 
as determined under state law. 

Those who qualify can deduct costs like books, supplies, computer equipment and software, classroom 
equipment and supplementary materials used in the classroom. Expenses for participation in professional 
development courses are also deductible. Athletic supplies qualify if used for courses in health or physical 
education.  

 

https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv
https://links.nystrs.org/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMTEzLjgwODEzNTkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTExMy44MDgxMzU5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDY3MTU5JmVtYWlsaWQ9ZHB1Y2Npb0BzeW9zc2V0c2Nob29scy5vcmcmdXNlcmlkPWRwdWNjaW9Ac3lv


Your Employee Assistance Work/Life Program (EAP) provides support for a variety of personal and professional concerns 
including emotional well-being, family and relationship issues, job-related difficulties, substance abuse and others.  Trained 

Letter of Intent (LOI) 
 

For the Syosset district, you will need to file a letter of intent to receive retirement benefits.  Teachers inter-
ested in retiring in the 2017-18 school year, must inform the district of their intent to retire five months pri-
or to the date of retirement.  

¶ The LOI is not binding, provided teachers word their letters correctly. Sample provided below. 

¶ Remember, even if you plan to leave before or after June, you must give five months prior notice of in-
tent and three months prior notice of resignation. (For example - submit LOI by February 1st for a June 
retirement.) 

¶ A ñLetter of Resignationò must be submitted at least three months prior to leaving. (For example, sub-
mit ñLetter of Resignationò by March 30 for June retirement.) 

¶ Letters should be sent to the Superintendent of Schools, Dr. Thomas Rogers. 

¶ If you submit your LOI and do not follow up two months later with your Letter of Resignation, your 
original LOI becomes null and void. 

 

Sample Letter of Intent for Retirement 

 It is my intention to retire at the end of this school year (or date of intent). 

 I reserve the right to remain employed as a teacher by the school district should my plans change. 

 Please accept this letter in fulfillment of  my obligation to give five months prior notice of my      
 intention to retire as required by the teachersô contract. 

 

Sample Letter of Resignation for the Purpose of Retirement 

As of (date), for the purpose of retirement, I resign my position as a teacher in the Syosset Central School 
District. 

For 2017 Tax Purposes 

¶ Full-time teachers paid dues in the amount of $916.75 from January 1, 2017 through December 31, 2017.   

¶ Full-time nurses paid dues in the amount of $508.25 from January 1, 2017 through December 31, 2017. 

¶ Part time teachers and nurses should look at their last pay stub in December from which dues were deducted. 

NOTE: You can confirm your amount by checking  the last paycheck in December 2017. 

Itemizing Deductions (Using Schedule A) 

Often educators have qualifying classroom and professional development expenses that exceed the $250 
limit. In that case, the IRS encourages them to claim these excess expenses as a miscellaneous deduction on 
Schedule A (Form 1040 or Form 1040NR). In addition, educators can claim other work-related expenses, 
such as the cost of subscriptions to professional journals, professional licenses and union dues. Transporta-
tion expenses may also be deductible in situations such as, for example, where an educator assigned to 
teach at two different schools needs to drive from one school to the other on the same day. Miscellaneous 
deductions of this kind are subject to a two-percent limit. This means that a taxpayer must subtract two per-
cent of their adjusted gross income from the total qualifying miscellaneous deduction amount. For more 
information, see Publication 529, Miscellaneous Deductions, available on IRS.gov.  

https://www.irs.gov/forms-pubs/about-publication-529



